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1.F.A.NDMC -- MEMBER 

3 HEAD Or DEPTL OF 'fHE CONC..ER.i"!El: GE?IT. - i~ .,, 
MEMBER ' ------ ·~ ~ NOTE; The proceo;"dings of the DPC relati!\g to 1.Xti: lir:n.at!On 't•, 
of ,1 di1·ccr. recruit sh..tll be sent to the Cc,mm,~5ion br fil 
approval . If however, these are not app1oved by the ~ 
Commission u fresh meeting ~f the DPC to be pre~ided on 1 ~J 
by the Ch3irman or a member of1he UPSC 5,hali lx· held. '1 

t ~ 

14 
/ 

·"i 
t ·~ Consult 1tion whh UP'.,C necessary on each occru:i6n. 

/ 
Circ1..,mt·:.r~ces in which 
OPSC' to h:: consulted in 
making recruitment. 

• 

File No J ;~MN(6)S·8-RR 
R, truitment Rule~ for the post of: DIRECTOR. (HORTICULTURE) 
Dc~,arlrnent :NDMC 
Po:St Code : 

l. Name of -die Post -. ·.-.,· 
·H 

J 
/. .. 
] 
'• . 
. ,: , 

2. No. of Post. 

Classi fkal.ion 

02 ( l 999) suhject to vari'ltto!l dep,:~nr~t ::-r ,; nrklo<1,! 

1 

1. 

5. 

6. 

~-1 
• • I 

3. 

9. 

C.::tegory 'A' 

::i-.:.ale of Pay(Rs.) 1 :oc~375-16 soo 

V/hett1cr sd~ction by merii er ~t'k~-ttoll by !vkrit 
selection-cum seniont'j t.'fr uun-
sr!ection pC'st 

~ ... '' .. -, 

Ag(. limil for direct n:cu.r.'5 

\\'hl!ili~r benefit nf addeJ year3 
vf servic,! admissible 

Educational ar1d ot.h~r 
qus!ifkations 
required for oirect rec•.nits 

N.A.. , 

N.A. 

Wheiher .\.ge & EQ prescrib'! .. !. N.A 
for direct recurits ,..,m t.;,piy in 
tb: c~:s:~ of promote-.·~ 

. -

r 

I r 

C 

' 
y 
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' DELI-Il GAZETI'E EX"fRAORDlNARY V ==:::::::~= =============== ------- ... ~ --··- ··--··-
' ,, .. -~ .. , 

12. 

Period of Probation, if any 

Method of Recruitment, 
whether by direct Rectt or by 
promotion or by 
deputation/absorption and % of 
the post to be filled by various 
methods. 

In case of Rectt. by promotion 
/deputation/absorption grades 
from which promotion/ 
deputation / absorption to be . 
made. 

~· 
:J 

; tMii fit 4 ., •' 

Nil 

PROMOTION FAILING WHICH BY DEPUTATION. 

PROMOTION; 

Dy.Director(Hort.) with 5 years regular service in the 
grade. 
NOTE: Where junior~ who pav~ completed their 
qualifying/eligibility service &.re being considered for 
promotion. their seniors would also be consfdered 
provided they are not short of the requisite 
qualifying/eligibility service by more than half of such 
qualifying/eligibility service•·ttwo years, whicnever is 
less, and have sucessfully r,0mpleted their probation 
per:od for promotion t<' the next higher grade alongwith 
their juniors who have already completed such 
qualifying/eligibility service. 

DEPUTATION: 
OFFICERS l TN DER THE CENTRAUST ATE 
GOVT./UNION TERRITORIES; 
a)(i) Holding analogous posts on regular basis; OR 

(ii With 5 veers' regular service in posts in the scale of ~ ( , tr 
Rs 10,000-15,200 or equiyaient11Rd If, 1> ~ ... i~ \ ~ ,.. ~ 

... 
b) Possessing the following -.,.tional qualifications 

and experience: y 
,, -

ESSENTIAL: 

(i) 

(ii) 

( • .. •j.• ' .... 

Masters' degree in Agric~ifrurc or 
Horticulture from a recognised University/ 
or evuivalent. · '!.. i.i • ' 

..., ~~ . ~ 

l O Years' exp~ in ornamental 
. ; .:.:dening rantng over various fields of 
horticulture. 

DESIRABLE; 

(i) Diploma in lnnd.~ t'.:: l·k-M'.IH~ bt1 
horticulture of 6 ICQOgniseci 
university/institute or equ;val~nt . 

., 

. :t ... 
:, 

-
: Jt, 
''i ~f. ): . 

,' 

I :t•,, 
. '( 

!~-~ 
~ . . . ., 
~;: 
,:; ;!, 
. (."': . 

t{ . 

y 
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' 

(ii) ADMINISTRATIVE EXPERIENCE : 
(The Departmental officers in the feeder category who 
are in the direct line of promotion will not be eligible 
for consideration for appointment on deputation. 
Similarly, deputati~nists shall not be eligible fo:
consideration for appointment by promotion.) . 

• ,3 , ... 

(Period of deputation including period of deputation in 
another ex-ca4re post held immediately preceeding this 
appointment in the same or some other · · 
orjZanisation/Deptt. of the Central Government shall 

ordinarily not exceed three years. The Maximum age 
limit for appointment by deputation shall be not 
exceeding 56 years as on the closing date of the receipts 
of applications.) 

t(1 

't: 

13. If a DPC exists what is its 
composition 

CATEGORY ·A' PPC (FOR CONSIDERING 
PROMOTION)~ ", 

,, '• JC, 
, :; ~· 1. CHAIRMAN/1vlEMBER,UPSC 

il - CHAIRMAN 
2.· SECRETARY,NDMC -

MEMB{':R. 
3. FINANCIAL 

ADVISOR,NDMC -
MEMBER. 

14 Circumtances in which UPSC Consultation withttf P8C necessary on each occasion. 
to be consulted in ma).cing ' ,; 
recruitment. 

File No.3/24N(6)/98-RR 

( ' 
Annexqr.e ..::.v1 A 

Recruitment ttules for the~ ti ;1.}EPtJTY DIRECTQR (HORTICULTVRE) 
Department :NDMC 
Post Code :4701060298 

l. 

2. 

3. 

4. 

5. 

Name of the Post 

No. of Post. 

Classification 

Scale of Pay(Rs.) 

Whether selection by merit or 
selection-cum seniority or non
selection post 

DEPUTY DIRECTOR (HORTICULTURE) 

06(1999) subject to variation dependent on 
workload. 

~ ~ 
~ .'A' 

10000-325-15200 

SELECTION CUM SENIORITY 

A-42/29/2022-A H (Estt.)
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f '-=========================::::::.::::=======-================~ I 6 r 7 

l 
~ 8. 

l I 9 

10 

11. 

12. 

Age limit for direct recurits 

Whether benefit of added years of 
service admissible 

Educational and other qualifications 
required for direct recurits 
Whether Age & EQ prescribed for 
direct recurits will apply in the case of 
promotees 
Period of Probation, if any 

Method of Recruinnent, whether by 
direct Rectt. or by promotion or by 
deputation/absorption ~d % of the 
post to be filled by various methods. 

In case of Rectt. by promotiqn 
/deputation/absorption grades from 
which promotion/ deputation / 
absorption to be made. 

. ,. 
' 

N.A. 

N.A. 

N.A. 

N.A. 

2 YEARS 

PROMOTION FAILING WHICH BY 
DEPUTATION. 

PROMOTION: 

AssttDirector(Hort) with 8 years' regular 
service in th~ grade. 

NOTE: Where juniors who have completed 
their qualifying/eligibility servic~ ar~ ~ing 
considered for promotion, ~ir seniors would 
also be considered provided ·they are not short 
of the requisite qualifying/eligibility service 
by more than half of such qualifying/ 

. , fl eligibility service or two yews. whichever is 
less and have successfully completed tht;ir 

.. . . 

• probation period. forJpromotion to the next 

higher grade alonp,t, their ~u~i?. rs ~~o-have 
alrnadv comn~ · mmhfv1rigl@h'Tlh1litv 

J@flVl{J@e t 

oimr NfWNi · ~- · 
0~ Yndff U.. e.ntnl/ltlu Owt./IJnion 
Ii!riU>ri~i ~~; 

., 

aXi) Holding tm!tW.,U, p,a M rt~ltf basis 
OR , 
(ii)With 5 years' r...aati service in posts in the 
scale 9f R.s.8,000~ 13;500 or equivalent. 
OR 
(iii) WWl 8 years regular service in tho posts 
ifl th, §§il@ gf }ls.6~00-10,500 or equiv~ent: 
ANt) 
1:3} p~~§§iftl th@ foJl<>wing educ3~JYll 
qualif\cation~ ~ MJ'efience. 

. t !""· 

I 

. 
I i 
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DET.Jfl GAZ.ETIE : EX1RA0RDINARY 
3, 

ESSENTIAL: 

(i) Masters' degree in Agriculture or 
Horticulture from a recognised 
university or equivalent; 

(ii) 5 years experience in ornamental 
gardening ranging over various 
fields of horticuJture. 

DESIRABLE: 

(i) Diploma in landscape or 
ornamental horticulture of a 
recognised university/institute or 
equivalent. 

(ii) ADMINIS1RA TIVE 
EXPERIENCE 

(The Departmental officers in the feeder. 
category who are in the direct line of 
promotion shall not be eligible for 
consideration for appointment on deputation. 
Similarly deputationists shall not be eligible 
for consideration for appointment by 
promotion). 

(period of deputation · including period of 
deputation in another ex-cadre post held 
immediately preceeding this appointment in 
the same or some other 
organisation/department of the Cer?tral Govt. 
shall ordinarily not exceed three years. The 
maximum age limit for appointment by 
deputation shall be not exceeding 56 years as 
on the closing date of the receipt of the 
application). 

•. 
13. If a DPC exists what is its composition CATEGORY 'A' DPC (FOR 

14 Circumtances in which UPSC to be 
consulted in making recruitment. 

CONSmERTNG PROMOTION):-

I 

1 

1. CHAIRMAN/MEMBER,UPSC 
-CHAIRMAN 

2. SECRET ARY.NDMC -
MEMBER 

3. FINANCIAL 
ADVISOR,NDMC -
MEMBER 

Consultation with UPSC necessary on each 
Occasion. 

A-42/29/2022-A H (Estt.)
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DELlll GAZETic : EXTRAORDINARY 31 PA~~ !Lil ===========================-===============;-::=========================== 
Annexure-VII B 

File No.3/24 N(6)/98-RR 
Recruitment Rules fo-r the post of :ASSTI.DIRECTOR(HPR'fl~LTURE) 
Department :NDMC 

-,: 

Post Code: 

1. 
2. 

3. 

4. 

5. 

6. 

7. 

8. 

Name of the Post 
No. of Po!t. 

Classification 

Scale of Pay(Rs.) 

Whether selection by .merit or 
selection-cum seniority o.r non
selection post 

Age limit for direct recurits 

Whether benefit of added years of 
service admissible 

Educational and other qualifications 
required for direct recurits 

ASSIT.DIRECTOR(HORTICULTURE) 
12 (1999) Subject to variation dependent on 
workload. 

Category '8~ 

6500-200-10500 

Selection Cum Seniority 

Not exceeding 30 years. 

(Relexable for Go\'.t.servants upto 5 years in 
accordance with the instructions or orders 
issued by the Central Govt.) . 

. 
NOTE: The crucial data for determining the 
age limit shall be the closing date for receipt 
of the applications from candidates in India 
(and not the closing date prescribed for those 
in Assam, Meghalil)'a. Arunachal Pradesh, 
Mizoram, Manipur1Nagaland, Tripura,Sil<lam, 
Ladakh Divn. Of.J'f~ State Lahaul and Spiti 
Distt.RJCT and Pangi Sub.Divn. of Chamba 
Dist. OfHimachal Pradesh. Andaman and 
Nicobar Islands or taksha Dweep.). . 

~ • 4. ~ j f "" ' • • 

No ' . 
• 

Essential: 
A 

.:J~ ~}'~ 

i).'''>·.''· ~ Degree in 

ii) 

~ Agriculture or Horticulture 
from a recognised 
University or ~quivalent. 

3years experience in 
umamental gardening 
ranging over various fields 
of horticulture 

A-42/29/2022-A H (Estt.)
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12 

' . 

9. 

10 

11. 

12. 

DELHI GAZETTE : EXTRAORDINARY 

OR 
B 

i) 
~ 

ii) 

Degree in agriculture or 
horticulture of a recognised 
University or equivalent. 
5 years experience in ornamental 
gardeniJII ranging over various 
fields ofharticultme. 

DESIRABLE: 
Diploma in landscape«· omamental 
horticulture of a recognised 
university/institute or equivalent. 

NOTE; 1: Qualifications are relaxable at the 
descretion of the competent authority in case 
of candidates otherwise well qualified. 

,. . 
NOTE:2: Th.e qualifications regarding 
experience is/are relaxable at the descretion of ~ 

o the competent authority in the case of 
candidates belonging to the Scheduled 
caste/scheduled tribes, If at any stage of 
selection the competent authority is of the 
opinion that suffiicient number of candidates 
from these comunities possessing the requisite 
experience are not likely to be available/ to 
fill up the posts reserved for them. 

Whether Age & EQ prescribed for No 
direct recurits will apply in the case of 
promotees 
Period of Probation, if any )•!, T~o years for direct recruits and prornotees. 

Method of Recruitment, whether by 
direct Rectt. or by promotion or by 
deputation/absorption aJ'lrl % of the 
post to be filled by various methods. 

In case of Rectt. by promotion ' .., 
/deputation/absorption grades from · 
which promotion/ deputation / 
absorption to be made. .. .. 

.. 

75% Promotion 
25% Direct recruitment . . 

, 
PROMOTION: . I 

' 
Section Officer (Horticulture)with eight years 
reaular service in the grade . 

N()TE: Where juniors who have completed 
th.n- qualifying/eligibility service are being 
~dered for promotion, their seniors would 
alto be considered provided they ate not short 
of the requisite qualifying/eligibility service 
by more than half of such 

A-42/29/2022-A H (Estt.)
716879/2022/A&H (Estt.)
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I 

I 
I 
I 
I 

··- --- ·- . - --=======~::;.;:;:=-- -============= 
qualifying/eligibility service or two years, 
whichever is it:ss, aud have sucessfolly 
completed their probation period for 
promotion to the next high.er grade alongwith 
thl;!ir juniors who have already completed 
such qualifying/eligibility service. 

13. If a DPC exists what is its composition CATEGORYB.DPO~OR .. 1 

PROMOTION/CONFIRMATION} 

14 

r 

Circumtances in which UPSC to be 
consulted in making recruitment. 

Afiltexure -VIII 

Fik No.3/24N(7)/97-RR 

i)SECRET ARY, NDMC-CHAIRMAN 
ii)DIRECTOR(FlN)-MEMBER 
iii)DIRECTOR(VlG.)-MEMBER 
i:·v·'1nu11"R fWT1 OR.'H/"\D'T\ ~ro-,.ffit:;"l:' •~~ \ .. ~ . ,-1-. .. ..,.. ....,.~ 
v)DIRECTOR(P)-Ml!MBER. 

Consultation \\ith ~ not necessary 

• 

Rec,·uitment Rules for the post of :AYURVEDIC PHYSICIAN 
Dei:artment :NDMC . 
Post Code :470107 199 

I :: No. of Post. 

;;~;DICPHYSC~, ~, 
SUBJECT TO V ARIA TIQK DEP'ENDENT 
ONWORKLOAD.' ;/ ~ . . " 

' 3. Classification 

4. Scale of Puy(Rs.) 

5. Whether selection by merit or 
selection-cum seniority or non
selection post 

6. Age limit for direct rt:curits 

Category 'A' . 
,.,..,:"jf.',;~:.-l; ~•'u :-;. 

8000-275-13~ :'i •• . 

+ NPA Ai isible as per orders. 

Relax.able for Govt.Servmts upto 5 years in 
accor8nce with instructions or orders issued 
by the Centrai Goveramcnt. 

NOTE: The crucial date for determining age
limit shall be the closing date for receipt of 
applications fro~ caooidates in India ( and not 
the closing date prescribed for those in Assam 

./ 

A-42/29/2022-A H (Estt.)
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I 
j 

I: 

Hooo r-:o. 30 

I 
HGcruitm!lnt Rules for the poat of &.!ct1cn Officer 
NEW DE!..HI ,'-11.J~\J!CIIJAL CO! U'1I1'Tlill..!. 

I 

1. t~ amci of Poat 1 

2. uo. of Post:1 

Clnosif1cat1un 
,j r .. 

3u • 4 .. Scalo of Pay s 

I 
5. Wheth~r c~i r~ct 

1 rocrui tment or 1 

··.otl',ci:w1se 1 
:t I 

6. J\go Limit 
' 

7. Eclucutiun mad ott1rir 
qualific,it:j.onr:. Z:f!C'[U1r.t1Cl. 

'·: !-:'..- ••. f' ' 

·. Ji .. l ~··:: ' 
i 

I' , ~ •. r : 

s. Period cf Probation 
~ : • ri ;: "'!"' 

., 
~ • ' t o t I ' L i: 

:: ' :· l ·:: , r: ~ 

' 
' .,, . ; j · 1 • ., • :, ! 

I ' 

I,, 

'I 
I I 

J :• 1 , 1 
I c"' ! Ii . ~ ., : ... 

.. j 
I . 

,i I 

I !f .,. 

' : L
1
l; ::-1 .,,.. .. ~ r 

: t:·~ I t, . ;: I: J • J ,'It l 

It 
,I 

1!.1 
I 

I .. 

:I 
•' : 

; t ~ ~ : 'I • , ~ r ~-" ' • - ,I t 

.1': .. 

' ., 

f",r• I ,•• 
r ' ' • 

• , t .... , .. 
•t• ••• 

I 

''! 

Section CJffic0r 

~~ ' .. .. t ! . ! 

Din~ct Hecrui tmont. 

' 
Up. t(> JO youro., 

, I I ! (" ~ '~ 1 ,,: r , 
' ..... . , ...................... . 

. .. ti " I '' .. (~ 1 • 

I 

I\ 1:' 
,J,, 

,1 
·I 

1
: "· ·.t.· · T ·· t I" . ·: 

. 
' ' 

. ' ' 

,.•· 
1 

I :J \ t .:: -~ ..-~ 

• ! ~· r t.: 
,( j :~ , J f 

'tr~·, .: 11· 
1 1 ... , '.! 

.: ··· , i. . ;oilt i: ::·. n ·: 1:: ~· 

' '.:' ! :·!. ~ •,j ~ .,-. , 

• I 
l,. 'I 

I 
t I I fl • r . 

,t 

I 

! 
t 

. 1 

I 

., 
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i: VAC 

1. 
I 2. 

3. 
4. 

l. 

2. 

•. 3. 

COPY OF 

-CfE) .· 
RESULUTION N0. 76 c!o. ted 3-8-76. 

,.:y ,t'v 
,.- C · 

~ ~ ruitment Rules for the post Choudhries Hort. Uepartment • ... 

The recruitment rules for the post or ~houdhri es 1n the Hort. 
Ueptt. in the ~pay scale of ~~1 10-155{s1nce revised to ~.2bU-6-;26-
EB-8- 350 ) formulated vide commi ttee's. ne~o. No.100 ~t.29.9.6,/1.10.65 
were as follows:- ~ 

I He should be able to read and write i n order to take attandance 
of the labour and . prepare cta.1.ly re1'.)ort. • ., 

11. · He shou~.d 9-ualify the Trade Test. ~ · 
111. He should have at least 5 years service as Mali. 

2. "'u.bsequent:ty the committee v~de its Re o. No. 3 dt:10. 5.73 . 
decided t hat to !111 t he post of 1,;houdhry s le~t1QJ1 ·should be mac,., . 
'll;\j l;~-';J:IS'si'J{IJ~ ieni:or1 ty-cu~ .. !f• subjep1/;.t~·l?'ejec"!,ion..., .... of un~f<,=. 
3. . In the meantime, the 1,;hief Architect recommended. that the Malis 
Machineman and Hedgemen who hav e completed 1u yeans as against~ 
years o~ s ervice ea rlier laid down, be considered ·~r or promeJQti on 
to the post of 1,;houdhry in the l-ior·t. Deptt. The r ecommendation of 
Chi ef Arch . were a p proved by t he committee vide its Reso. No. 36 
dated 6.1.76. . ~ 

4. ~s the modified rules a s adopted on the recommenda~ions for 
Chief A.rch. were not capable of being i mplemented· these were under 
or ders of the Member- Secretary, di scussed in the Addl.~ecretary's 

' room on 11 •. ~. 7!> in a meeting a'ttanded by t he I Chief Arch. and a 
repres~nta~i,ve."o! Finance Deptt. as under:- j 

5.. 11The u:i~ting recruitment rules a s modified.vide Committee ' s Re liPO 
No. '6 dated 6.1.76 provide for appointment of Onoudhries from amongest 
Mali es a nd Hedgemen/Machinemen with 10 years regular service in the 
respective grades subject to qualification of t~de test etc. In the 
CPWD the posts 'of Choudhries are filled exclusi,fely from the cadre 
ot Sr. Malies which includes Hedgemen and Machi tiemen. It was noted 
that unlike CPWD the posts ot Sr .... alies in the same scale as 'tbat 
Hedgemen/Machinemen do not exist in the Commi tt.ee and that as against 
sanctioned strength of Choudharies viz 24, the existing rumber o! , ... ·.t· 

sanctioned p osts of Hedgemen and Machinemen was· only 36. It was, x.;-· . 
therefore, !elt th.at the existing cadre of Machinemen/Hedgemen was ~90 °· 
amall to be excluded feeder cadre tor Choudharies and accordingly .. - :~_ 
adoption of the CPWD ·rules in teto would be possible only when as , ·. 
per the CPWD pattern the posts of Sr. Malies are created int he · .1·· , 
ComJD1 ttee. . f. 

~ i 
6. Keeping in view the peculiar position obtaining in the Committee. 
it was recommended that for the time being the, posts of Choudharies - · 
may be filled in the ratiorof 25% and 7576 !ran amongst Hedgemen · · · 
Machinemen and Malies respectively". '. ., 

H 

7. The recruitment ru:ies !or tre post o! Choudhries a.ft er incorporate 
the above amendment would be a s follows ;- ~ , 

t\· 

1. He sbuuld be able to read and write in order to take attendance 
of the labour and prepare daily report. 

11. He should qualify the trade t est. : .. 
111. He should have completed at l east 10 -years service as Mali 

Machinemen or Hedgemen. , · ' "" , 
> • ' 

1 v. 25% poets will be filled up from Hed~-emen/Mach1nemen and, 75%· ,.:·· 
, from Ma.lies on the basis of senioriti-cum-fitness subject 

to ,reJection of unfit. i _ ·,-. , ·:., 
. The cas·e is laid before the committee -r:2,r consideration and 

a pproval of ~he Recuvitment Rules as ·propoeeJi pare. 7 above. 
COMMITTEE 'fu:~OLUTI ON/OBSERVATIONS 

, Resolved that the Recr ment RL:les a s proposed in para (7.:.) 
above be _approved. 

/A:f.> Cc'IJ-1.; azlb-tred 

~b \.~JL\~2tu167C'f 
:°J'fction O!ficor (GA} 

New Delhi Mt1H1cipal CotlflCil 
P.!lika KtH1\ir.1: Ne .... , Delhi 

., 

...... . 
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O.tr \ Q,.&,8-t> 

(!) 

.1: 

.B~Qll,Jl,J,,:~~ll. .13.~J;1,_~.l)Ji_'.0'IE .1:Q.~J-9..UPJN .. JF.OfLMA~I~ s 

(1) Nnmo ot th0 Poat g 

e:-?.) N O o of poste1 

C;) C1C?.f:lB1ficcttrm • = 

(l1) Scnl G! o;t' pay i 

{5) Wh8ther sclE\c;'b:Lon Ol"" ~ 

r..um=slciction pcH.:rt 

( b) l,ge of c11r·oc:t . 
0 

recru:i:ta 

(7) Method o:t' rccrui tmont : 
Whether by 1lL.•oct 
rocruitmcmti or· by 
promot:l.on 

(8) In case of recruitment: 
by promotion; from 
wh:J.oh promotion to be:: 
mado 

' ' ,· 

' . : . . : ,~ . 
: . . 

Sro Mali 

(~()wt}")~~~: 
CJ.sss IV poot · 

64 

ns o 200 .... 3 ... 206 ... L1 ... 23~ . ..,rrn-L•, .. ~: 

N on .... S<:lc:o'liion J R.<t.\l,\;<AJ· • 
'l C.\ ,:, .. 

N o:t; C1..,pplicabl0 since it · 
promotional post 

:By p1•omotion J 

-From tho Meli aub~oct to 
scmiori ty .... cum-fitnesa i . ~ 
lotost work end concluc't 
fl"om Dil"ootor (Horto) 

... 

..., 
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PP.CHUITMF:t-11' P.ULES E'Ofl 'l'l·IE POST ' OF' 
CfTlEF J\ftCI t!Tl':.C I' 

1. Name of Posts 

2 . No . of po:5ts 
Chief l\r.chit0ct. 

o~,~ 
3 , Classific~tion 

4. 

5 . 

6 , 

7 . 

o: 

9 . 

I 

Scale of Pay 

Whether se l ection 
or non-s election 
po:;ts selection 

Ag~ ljmit for direct 
recru.:I. tment 45 years and b0low (relaxable for 

s ervants anc1 e mployees of NDMC. 
Go~ t . 

E:duc;:it:Lon & oth r::r. 
qualif lcatjon for : Easc ntir)l. t ·-

ri) D.i, l··ccl·. j)Degree in l\rchi tecture f.rom a rec ogn it1 ed j recruitment ,, 
UnlvP-r.s 1 ty or c qullent. 

b) O~· p a c l· me n t? l 
XX X)Ot:{XM}tl o:-!!IDOtMX 

XXXXX.'l{X)CXXX:{ 

' 
i l) :w ye.?1.17 0 ~xper i.cnce in the P r ofe·~e:ton . 

0 

I) As s ociate o( t h e Indi a n In3t itu t e of 
Architects or Council r>f Archit.P. c:to . 

U.}: 8xpcd.cnce in c ity s c a le, town pln1ming, 
Ci v il elf• $ ign, t ·nildlng control13 ~nd 
rcgul a(:lon r:1 . 

b) DP.parttrcntol 
recruitmen t 

\'ihethr?r age preocril:c·d 
for direct recruitment 
will apply in the c aseN 
of prorn,,tion::. . : 0 

Period of prctation, 
if nny 

10. I MJ:?thod of n-.cn,.i. t men 1_ 

whe ther Ly (lj_rect or Dy promotion f ail1.ng which on d ep u tst i o1 
by promo U.on/or 

J.l. 

I :3. 

.l 

c1e:pu ttition/tr.am: fe r. from C"!ity/Cent rol/s -ta. t e Govt. 
Mo . of. vr1can<::i':'s to !·-e 

. fill~d ty various 
methods . 

In c::i~-e of recruit111e211t l:-y . 
pr.ornot lrrn, d~pUtr.\t i.011/ Promotion I Dy. Chie f l\r c hite:-ct 

wi t h 3 y e rar: eY.p~r i 1!!!1CC? on 
t: r.-=inst:er , (Jr;:,ides froin 
whlch promoU.on/ 
~Aputr1t}on/tran~fer 
h~ \':·I'! nl ,1 dP 0 

s r. l\)'.'dd . b::c t:. w:l t h 5 yec:1 r e e xpertenco. 

.I. [ ;-, DFC 0Y lr, t,~1 \•! llf'I I· 
i c; .i t:r. con1pr., $it· i nn. r,":- con~\:.it:.nt:ri,1 uncJor t.h~ nor~c l\r.t:, 

1 9 9'1. 

. ' 

.· . 

.,. 
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,· 

,,, 

1. 

2 . 

3 • . 

4 . 

5 . 

6. 

. 7 . 

EJ. 

9. 

10 . 

11 . 

1·2 . 

13 . 

" 

flECHUITM.E:Nl.' RULES FOfl 'l'llE, POS1' OF 

Name of Posts 

No. 01; posts 

Classificr>ti.on 

Scale of Pay 

Whether selection 
or non-selection 
posts 

Age limit for direct 
recruitment 

Education & other 
qualification for 

a) Direct 

b) Departmentc-1 
rec.rT.itment 

Whether ag2 prescribed 
for direct recruitment 
will apply in the co.se 
of prome tion::.. 

Period of probation , 
if any 

Method of recruitn~nt 
whether by direct or 
by promotion/or 
d€putation/transfer. 
No. of vacancies to be 

. filled by various 
methods , 

In cas e of r.0cr1Jitml":!nt 
promo t i 1)n, d (;:)utc t i on/ 
transfer, 9rades f:rorn 
which promotJ.on/ 
~eputat ion/transfer 
to te mo.de . 

If u I JFC <: }~ i::; t s 1,1 I 1 <l l: 
is i.ts c or.1po5i. t.i on . 

Rema rks 

13, 

I 
t '• l 1

40 ye'ars and below (re laxable for }·j. 
•Gov,~ $ervents and ex-employees of , 
NDMC • 

~t,•,: I l>. 

- ;, 

By promo tion from Sr. hrchitect., 
f o iling' which on deputation •from 
Ci'tyXCentral/Govt, or Dire ct 

'I ;1, • • . ,, 
1
-,, 

recruJJtment. t •· 

'.\t ';~,,· . . '.~ 
'~: . l!t~·;.1! ,H,11 I I 

t • l. ' t\il. 'l 
I ! ,\ • ' :, ! 

, 11~~~~~~,·1~\~;n :.,1 sr.. J\rclh~tccit ' wit:t 

... ,.. .. 

t.; 'I f1i i) I' • 

n ~ l , 11 · ' ·, I 
,11 ll 

'I t 

" 

,,, l • · 

~ 

~,\, . , 

un,Jc r m~tiC l\.ct. 
!· ti ! ' 

,It 

' ' ! . { i1t', 

" !' ' . 
ft:.: 
I~ ' 

\ 

t . 

71 
,I 

I, 1:1 ~ 
1" 

.! 
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'· 

l. 

2. 

3 • 

4 • 

5, 

7 . 

o. 

9 . 

10 . 

11 • 

l ?. • 

I 
f '11, • . :.., 

f{ECHV ITMF;Nr HULES FO R THE POS'r OF 
...hBCJ! TTECT., - · 

tl a111r: o t: Posts 

No . of posts 

. 1\rchi t ect. 

Scale of Pa y 

Wh~ t her. se l ec t .lo n 
o r non- selection 
posts 

Age limit for di rect 
recr ui trnen t 

Educ~tion ~ othe r 
qualification f o r 

7 

Selection po s t £or p r omo t ion f r om 
amon ~·s As s tt, Archit~ct. 

.. 
40 ye ars or below with usua l re l oxa

. t,ion. 

' I 

a) D.i.rect recru:L tmen:1. DeQre e in lltrch:l tcc turc/ or in Town 
Pla nntng o f e recogni sed Univ~roi ty 
or. equivc l a.nt. 

?.. About 5 years exp~rienc e in the 
p r of:c sa i o n . 

~.(Qualific a t ion reloxable Councils 
discretion in case of cand i dates 
otllc rwi-se q ualif ied) • 

Whether age prescr i t c d 
for d i rect r e c ruitment 
will appl y in the case 
of prometion~. 

Period of prota tion , 
if c1ny 

Method of r c-,-cr.uitment 
whet.h er by dlrect or 
by p r omo tion/or . 
~eputntion/tr~ns f e r . 
Nn, of vacancies to b e 
fj l.J.,·, rJ r.·y v.;n:·inus 
lf1"' IJ 1nrh;. 

J. 11 C il:'l ~ 0 f: 1:Pr. r1.1 .l l~l\1<::ll I.: 

prornn I. '1.011, cl!·'PI.\ t.:1 t .lon / 
transfer, 0raaes from 
whicl1 p1.:-omot-.inn/ 
rlt?.p\l 1:-, t: i 0n/ l: ,- ;, nr: i' P. r. 
to l-,, 111,1,Jr-,. 

·1 r .-, 11J'C "::is!·~ 1,1 11.il: 
J,; i.1.!; CCJIIIIH1•;il:in11 . 

' 
D8S I1l/\T1LE J 

1. Ass oc i~tc e h i pH o f Institute of 
town Pln n nners/ Arch itec ts in Inida 
or equive lant . 

No. 

2 y e ars . 

By Promo t ion f6iling wh ich by 
· deputatior n, fail i ng b oth by 
dlrect r ecrui t-.me n t . 

by . 
P r9_1ro t i.on1 

. " 

Dy . l\rch i tect: n with 5 y~ere eervice 
i n the 9 ralJQ, failing wrt ich J\sstt. 
1\ r chi t c ct wtt.h 13 Y~ nrB ~e rvica in ; 
the• c;_1 r oac. 

!HJ c o nr. U. t ut~r.1 unrkr NOMC l\.ct, 1994. 

l 3 . !~ctn., r l<~i 

---·------·--'--
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RECRUI'.I'MENr RULES FOR THE POST OF ~DUI¥ A,ACWIQ::SC:TI 

1. Name of Posts Dy. Architect•• 
2. 

3. 

4. 

s. 

No. of posts 

Classific;:ition 

Scale of Pay 

Whether selection 
or non-selection 
posts 

6. Age limit for direct 
recruitment 

7 . Education & other 
qualification for 

Lt 
:Oro.-,. 

:2200-,000 

s election 

a) Direct recruitment 

b) Departmentc- l 
recruitment 

A degree in Architecture of a 
=rec09ni~ed Oninraity or equivalent. 

Three year experience ·a• Asattt. 
Arehitecta. 

O. Whether age prescrit·c d 
for direct recruitmen~ No 
will apply in the case0 

of prornetion::, . 

9. Period of procation, 
if any One year 

10. Method of r~cruitment 
whether by direct or 10°" departmental promotion. 
by prorrotion/or 

11 . 

deputation/transfer. 
No. of vacancies to be 

• . filled by various 
methods. 

In case of recruitment by . 
promotion, depu tation/ 
transfer, g r ades from 
which promotion/ 
deput ation/transfer 
to be made . · 

12. If a DPC exists what 
is its composition . , 

13 . Remarks 

.~ J<'-~ 
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l • . 

2. 

] . 
q. 

5. 

7 , 

o. 

9. 

10 . 

lJ • 

I. 2 . 

Name o{ Vasts 

No. of po!1l::; 

l\eohtunt J\rcllitoot: 

c L,,ss l f j\,':,1\:inn 

Scala of: Pay 

Whe tl1er. tJClect. ion 
oi: non-selec.:t-1.011 
posts 

Age ljm1~ for direct 
recruitment 

Educmtiop & other 
qua.I.if lcoti on for. 

a) D:Lrect: rPC't~\I.L t·rnr>nt. 

Scloct!on 

30 l{~H;1·a zin<l ~l~'QI (ral axublo ~b.t C, 
Govt. s:a rvl'.lnt/cwployeern of NDMC., 

~nti~. 
1. A Deq r co in nr:cliit<:,cturl)/1'01vn 
Pl mminca or ~ .ct<)CC.~~rnif;(,d tln1V•?rtd.l:.y 
or fl<JUiv"lt'!nt (/\,:cordi!HJ r,.::) t:iw 
r~qu:lre,1w! nt: 0J1 th1:• Pew t)" 

b) Uep ar tmentc- l 
rc-crultment: 

2. t.1,out. 3 y c11.11ro 1,:>rof:e>t1nional \!:xpc-11.·· 
1\~ C:C: <~, t ~i.ualiCic:udon rfJl n')(ithla r.t: 

c·~tc.t.~ii.on..!-n ~ i.~r.r~ tion In ccu1u oi 
c and i d~t P.'l!I oth~~~i-CI<!: 'h'l!U <:t~ali.t: lt?c!. 

\~he t~er ugc prescrit•·d No 
for d l re~t recruitment 
wlll apply ln Lhe cuse 
of promo L-.ion::i, 

Pe.r Loe] or jHUl),;11: .1.nn, 
lf ,my 

Me.l:.liod LlJ: r.f:c:ru.lL111e111·. 
whether ~y di~oct 01 · 

l~y pror110 (.Lon/nr 
c'leµutut i<Jll/t. 1-,'IPS f:1;,.r . 
No. of: V1!1C .'11K'.lP~ l:.n l •f} 

. f il l~d t-y \; ,) t· i " l.l!i 

111,:• tl1cids , 

So<;{ bj' promotl.011 fa:llin~1 whL:·ll by 
c'.lir ~c.:t r.ccruit;m<!:nt. SO'>'! by (U. i:<tc\:. 
rc~:'i.1lt111r.nt: ·(ni.linc:i which hy p:-nr 1o t·l r: 

1:·y ~1,·,1 ~ I una Tn case c:,f recr.uit·.111<.,.nt 
promoti•'.llli de:;l\.\l:.f1t:ion/ 
trnnsfer I q r~c1cs f L'Otii 

wh I.ch prumo U .011/ 

1. /',c:-chito<:i:.u.r.el l\!u.11tt. with 2 yn!,nJ 
t~rrvico in \•.h·~ liJC11l'l•J f:c,r tlcgi:"'e b ~J l.11.'. 

<1 •.Jp\l l'.n t j , -n/t . r ,1nn f "' r· 
l: o I· u 111r1, le, 

l.1. , i IH-'C <"1: 1. :,t ;; , .1J.;1l· 
J. [i i.l.s C OlllfllJ ~J l,t;.i 1.)11 , 

2. 0 y" or r- , •>cr-c• 1· 1 •: nc 1, 11 r e l libw:t. 
l\-,n 1.r,;t:"1t \·rith ir; t .i,1:11c.>c11 : 1:f' .'a i\;;cl 11 

1\:3 r.:011Dt:i1.:u 1;rd 110\lGll:' t.11:.!I MlJ!~(: hc.:t. 
l ') 9'1. 

I, 
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I 
I 

I 
I 
\ 
I 

I 

\ 
\ , 

1. 

2, 

3. 

4. 

5, 

6, 

7. 

o. 

9, 

10. 

11, 

12 , 

13. 

e u 
:i: 
C 

fWCH U I1'Ml.::tfl' HULl~S FO!l Tl IE POST OF /\RC! I lT ECTUll,\L • ·=·,· J •"t·, • i
2 

/\,.) ...J . .. , \l l 

l!o. 01: pc,sl :_; 

.-.:;1<1s s if le.-, l;iC'n 

Scale 01: Pay 

Whether selection 
or non-selection 
posts 

Age limit for direct 
recruitment 

Educc:Jtion & oth<::r 
qua lification for 

a) Direct rec ru:l t1nent 

b) Oepart111en t21 
recruitment 

\'1hc the r uSJe pr,,:;c r lb :d 
for di rect recruit111enl: 
wil l apply in the case 
of prometion~. 

Period or pro~~tion, 
if f1ny 

Method of recruitment 
wh e tl1e1~ by <1J.rect or 
by promotion/or 
deputation/transfer, 
No. of vacancies to be 

. filled by vurious 
Hl<:'thoclG. 

J 1, c i.1.S c of rec r. u .L t:men t 
promoti011, d~pu l:~tion/ 
tr,,nsfcr., (Jr"l rk':~ fn)rn 
wll.l. ch [lU)111,:, t.i.011/ 
c1Eipu tr.1 t i on/ tr-:1 nr; r r. r 
t.n r:,) 111.-,,lr,, (. 

I.Eu UPC e~:ists 1·: l 1at. 
is il·.s composj.t·.ion. I· 

j. 

Hon-Selection. 

30 y0ar9 and bel~W cubject usual 

relaxations. 

D8gree in Arel ii tccbural f rom a 

recognised UniversJty or equivalent. 

llo 

One ye<1r 

Fro111otlon I SU;~ 

Direct recruitment 1 5 (1'/4 

Pro11.o t i on from ;:i111om,s t s~~1iior 
Ar.cld.tecturcil D/Man ~,it:h 3 years 
r>:q,c·rlr-11('r· in t]ir, •Jl'.,iclc :l.11 c,1'.:r: 
of ucsir•·l~ liolck~rf; 1111<1 '1 ycr.3 in tile 
c;1se of otlw r.n, · 

!,r; constituted unrlr:?r l·IDflC /\ct, 199'1. 
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( t ·. pp ,:1 r rlgr) l:'E1loxablo 
)1-','··.';·,,-y,t '.i:;.;;· ln CflSC oC .'', 
?,C/~;1• ca11dhfotes ~J .,J,,. · 

(I I .. , •')'' I , I {I 1, l, •• '1 · ' . 

,. 1.it /1 .t•r,;JJ, Mi~at.:tc:nt:;h,i., .~ 
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1 •·· ·in:: .l.,:•:-11:1.· 1uri:.:I; pc,nL ill tl1t! ti'-: I 1. ·1; ,) 

l·i . !\ 

i 1 ~ i 

,,,. ....... D 
(' ~-,L-~ .. -

. '~ . . ..... -- .. ' . 
• -• I 

·: .: . . •, I' 

A-42/29/2022-A H (Estt.)
716879/2022/A&H (Estt.)

19/19


