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3 HEAD OF DEPTT. OF THE CONCERNEL DEPTT. -
> MEMBER
_//
NOTE, The proceedings of the DPC relating to conflirmation .,
of a dizect recruit shall be sent to the Commission for
approval. If. however, these are not apmoved by the
Commission 2 fresh meeting of the DPC to be presided over
by the Chairman or a member of the UPSC _‘shaii De held.
/ ]

14 Circumtances in which Consultation with UPS necessary on each occasién.

UPSC 10 ke consulied in '
making recruitient. %
e "

nexuye ~V :

File No.3/24N(6)58-RR _

Ricruitraent Rules for the post of : DIRECTOR (HORTICULTURE} G

Department NDMC :

Post Code : !

i, Nameofthe Post . oo  Digestor {Harticuiturz) :

R ol

2. No. of Post. 02 {1999) subject to variation dependgrt ot workioad

3 Classification Category ‘A

7 = a 07 HOT ¥
4. Scale of Pay(Rs.) 12000-375-16500 /L deo ST 0
3, Whether sclection by merficr  Selection by Merit
selection-cum seniority et”mn-
selection post :
5. ‘Agce fimit for direct recuriss . NA. |
« 7)  Whether benefit of added years  N.A.
" of servicz admissible »”
. v £ i 1 L F
8.  Educational and other NAZ -
* qualifications 3
g required for airect recurits
£3¢r 9. Whether Age & EQ prescribed. NA. -
for direct recurits will 2pply in i
the case of promotecs -
7?;‘*3
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Paw 167 DELHI GAZETTE EXTRAORDINARY o 27
5 14 Period of Probation, if any Nil
it Method of Recruitment, PROMOTION FAILING WHICH BY DEPUTATION.

whether by direct Rectt. or by
promotion or by
deputation/absorption and % of
the post to be filled by various

methods. ’
12.  Incase of Rectt. by promotion PROMOTION;
/deputation/absorption grades :
; from which promotion/ Dy.Director(Hort.) with 5 years regular service in the
i deputation / absorption to be . grade.
| made. NOTE: Where juniors who have completed their
\ qualifying/eligibility service are being considered for
g promotion, their seniors would also be consﬁered
é provided they are not short of the requisite
qualifying/eligibility service by more than half of such
i qualifying/eligibility service’¢two years, whichever is
I less, and have sucessfully completed their probation
¢ period for promotion to the next higher grade alongwith
their juniors who have already completed such
i qualifying/cligibility service.
g

DEPUTATION:

OFFICERS UNDER THE CENTRAL/STATE
GOVT./UNION TERRITORIES;

a)(i) Holding analogous posts on regular basis; OR

(ii)With 5 gular service mmm the sc.ale oS P ‘
RleOOO—lSZOO’oreqmvalen&N fﬂ“’*?‘l go+ghre .

f

% b) Possessing the foliomngmﬂﬂa] qualnﬁuatmns i,
5 and experience: . & .
g = F #
g #, ESSENTIAL: | t
§ THMES J 5 o ageria oy, ; .,
- (i) Masters’ degree in Agriculture or ! %
Horticulture from a rewgrmed University/ ¥
or evuivalent. 3 ﬁ}u
: *‘ 5
3 . (i) 10 Years'e : . ‘ i3
% gardening rAnging over various fields of =
i herticulture. f;‘,
g DESIRABLE; i
) Diploma in landscape ¢ civisinental
‘

o horticulture of & recogn:sed G SFis
university/institute or equivalent.

v

/
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(i)  ADMINISTRATIVE EXPERIENCE :
('I‘hg Departmental officers in the feeder category who
are in the direct line of promotion will not be eligible
for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for
consideration for appointment by promotion.).

P

(Period of deputation including period of deputation in

another ex-cadre post held meem' ‘preceeding this
b s appointment in the same or some other

organisation/Deptt. of the Central Gévernment shall
ordinarily not exceed three years. The Maximum age
limit for appointment by deputation shall be not
exceeding 56 years as on the closing date of the receipts

of applications.)
i

13. Ifa DPC exists what is its CATEGORY A’ PPC (FOR CONSIDERING
. composition PROMOTION):
L | LU _.!5
i wd 1. CHAIRMAN/MEMBER UPSC

¢ i — CHAIRMAN
2.- SECRETARY ,NDMC -
MEMBER. -
3. FINANCIAL

j ADVISORNDMC —
i MEMBER.
; 14  Circumtances in which UPSC  Consultation withtUPSC necessary on each occasion.
& to be consulted in making . o
: recruitment. |

File No.3/24N(6)/98-RR

Recruitment Rules for thcmv“ DIRECTOR (HORTICUI

Department :NDMC :

Post Code :4701060298 e :
d I, Name of the Post . DEPUTY DIRECTOR (HORTICULTURE)
Z: 2. No. of Post. ' 06(1999) subject to variation dependent on
ﬁ* : - workload.
2 , TR, '
S 3. Classification Category ‘A’
i ) g
4. Scale of Pay(Rs.) 10000-325-15200 ]

5. Whether selection by merit or SELECTION CUM SENIORITY 1

selection-cum seniority or non-
selection post
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6 Age limit for direct recurits N.A. '
i 2 Whether benefit of added years of N.A.
service admissible
8. Educational and other qualifications N.A. ;
required for direct recurits '
9. Whether Age & EQ prescribed for N.A.
direct recurits will apply in the case of
promotees
10 Period of Probation, if any 2 YEARS
1. Method of Recruitment, whether by ~ PROMOTION FAILING WHICH BY
direct Rectt. or by promotion or by DEPUTATION.
deputation/absorption and % of the
post to be filied by various methods.
12. In case of Rectt. by promotign PROMOTION:

A-42/29/2022-A H (Estt.)

/deputation/absorption grades from
which promotion/ deputation /
absorption to be made.

R Lk

by more than half of such qualifying/

Asstt. Dlrector{‘{ort) with 8 years’ mgular
service in the grade.

NOTE: Where juniors who have completed
their qualifying/eligibility service are being
considered for promotion, their seniors would
also be considered provided they are not short
of the requisite qualifying/eligibility service

eligibility service or two years, whichever i
less and have succcssflﬂly gompleted their
probation period forjpramotion to the nexi
higher grade alongwith their junicrs who have

alreadv commn sh aualifving/elieibility
Serv Ln; "
DE?UTAW

Officers under the m Gowmmon

Tepritories: ot -
aXi) Holding mgulg basis

OR bt
(i))With 5 years’ reg
waieofRsSOOO—t 3 50
OR ;
(iii) With 8 years regular service in the posts

in the seale of Rs.6500-10,500 or equivalent:
AND

b} Possessing the following educational
qualifications and xperience. ,
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ESSENTIAL:

(i) Masters’ degree in Agriculture or
Horticulture from a recognised

;
i university or equivalent;
i (ii) 5 years experience in ornamental
2 gardening ranging over various
; fields of horticulture.
DESIRABLE: ; &
¢ (i) Diploma in landscape or
é . ornamental horticulture of a
recognised university/institute or
i equivalent.
i (ii) ADMINISTRATIVE
$ 7 EXPERIENCE

{(The Departmental officers in the feeder

category who are in the direct line of

promotion shall not be eligibie for

consideration for appointment on deputation.

- Similarly deputationists shall not be eligible

’ for consideration for appointment by
promotion).

T L R e Sy g

(period of deputation including period of
deputation in another ex-cadre post held
immediately preceeding this appointment in
the same or some other
organisation/department of the Central Govt,
shall ordinarily not exceed three years. The
maximum age limit for appointment by
deputation shall be not exceeding 56 years as
on the closing date of the receipt of the

application).

13.  Ifa DPC exists whatis its composition CATEGORY ‘A’ DPC (FOR
' CONSIDERING PROMOTION -

¢
e % 2
i e umg:tmkz i
AL i i R TR S S

N et oy 2 -

L4

W g g
ué‘_' LTS

o

A e e

-
- 1

e DR P e APt

1. CHAIRMAN/MEMBER,UPSC
— CHAIRMAN
2. SECRETARY,NDMC -
MEMBER
& ity 3. FINANCIAL
. ~ o 3 ADVISOR,NDMC -
MEMBER

T B o P N P W)

i
ot
%1 14 Circumtances in which UPSC to be Consultation with UPSC necessary on each
% consulted in making recruitment. Occasion.
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Annexure -VII i 5

File No.3/24 N(6)/98-RR
Recruitment Rules for the post of :ASSTT.DIRECTOR(HORTICULTURE)

i

Department "NDMC
Post Code :
1. Name of the Post ASSTT.DIRECTOR(HORTICULTURE)
2. No. of Post. 12 (1999) Subject to variation dependent on
workload.
3. Classification Category ‘B’
. 6P

4, Scale of Pay(Rs.) 6500-200-10500 4 1oo -3 UPeo U HE
5. Whether selection by merit or Selection Cum Seniority

selection-cum seniority or non- '

selection post
6. Age limit for direct recurits Not exceeding 30 years. :

(Relexable for Govt.servants upto 5 years in
accordance with the instructions or orders
issued by the Central Govt.).

e e e e

NOTE: The crucial data for determining the
age limit shall be the closing date for receipt

_ of the applications from candidates in India

f (and not the c]osmg d,ate prescribed for those

‘: in Assam, M Anmachal Pradesh,
Mizoram, Manip : d, Tripura,Sikkim,
Ladakh Diva. OfJ*wK State Lahaul and Spiti
Distt.RICT and Fangi Sub.Divn. of Chamba
Dist. Of Himachal Pradesh. Andaman 4nd
Nlmbﬂ m or LakSha Dweep Yox

¢ 8 Whether benefit of added years of No. . o
service admissible 4 15 g

8. Educational and other qualifications Essential:
required for direct recurits A

. Agriculture or Horticulture
from a recognised
ao University or equivalent.

ii) 3years experience in
grmamental gardening
ranging over various fields
?f horticulture
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OR
B i

_ i) Degree in agriculture or

2 - ' i Thorticulture of a recognised

4 ' . : University or equivalent

¥ i) S ymalpenence in oramental

& gardenipg ranging over various

DESIRABLE:
Diploma in landscape @

: horticulture of a
; university/institute or eqliv.lmt
g NOTE,; 1: Qualifications are relaxable at the
I ) descretion of the competent authority in case
3 , of eandidates otherwise well qualified.
i NOTE:2: The qualifications regarding

ok experience is/are relaxable at the descretion of
o the competent authority in the case of

g . . candidates belonging to the Scheduled

b3 = ~ caste/scheduled tribes, If at any stage of

X : . selection the competent authority is of the

e opinion that suffiicient number of candidates
1) | from these comunities possessing the requisite
¥ ! experience are not likely 1o be available/ 1o

A fili up the posts reserved for them.

§£ 9. Whether Age & EQ prescribed for No

bt direct recurits will apply in the case of

tli‘ promotees L

"‘; 10 Period of Probation, if any s« Two years for direct recruits and promotees.
g t 5 4 Method of Recruitment, whether by 75% Promotion

o direct Rectt. or by promotion or by 25% Direct recruitment.
deputation/absorption anc % of the o

posttobeﬁlledbﬁwmds. e

: ke,
il 12 Incase of Rectt. by promotios - <  PROMOTION: *
) /deputation/absorption grades from - ” : .
which promotion/ deputation / Section Officer (Horticulture)with eight years
absorption to be made. . ~ regular service in the grade.
T ‘ DTE: Where juniors who have completed

r qualifying/eligibility service are being
i for premotion, their seniors would
also be considered provided they are not short
of the requisite qualifying/eligibility service
by more than half of such
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13, If a DPC exists what is its composition

i A S

wexuré ~VIII :

| File No.3/24N(7)/97-RR

Department :NDMC
Post Code 4701070199

§
|
|

1. Name of the P

¥ & No. of Post.

i

3

i

i 3. Classification

: 4 Scale of Pay(Rs.)

5. Whether selection by ment or
selection-cum seniority or non-
selection post

6. Age limit for direct recurits

2776-PL-2ee-5

14 Circumtances in which UPSC to be
consulted in making recruitment.

quahfylng/ehglblhty service or two years,
whichever is less, aud have sucessfully
completed their probation period for
promotion to the next higher grade alongwith
their juniors who have already completed
such qualifying/eligibility service.

CATEGORY B DPC{FOR il
PROMOTION/CONFIRMATION)

i)SECRETARY, NDMC = CHAIRMAN
ii) DIRECTOR(FIN)-MEMBER

iii DIRECTOR(VIG.-MEMBER
iv)DIRECTOR(HORT)-MEMBER
v)DIRECTOR(P)-M

Consultation with UPBC 1

Rec-uitment Rules for the post of :AYURVEDIC PHYSICIAN

AYURVEDIC PHYSCIAN,

6 (1999)
SUBJECT TO VARI
ONWORKLOAD, -

~Not ex 35 v

Rclaxable}m' Govt.‘s&nmas upto 5 years in
accordance instruciions or orders issued
by the Centrai bq_vermt. ‘

NOTE: The crucial'date for determining age-
limit shall be the cl date for receipt of
applications from candidates in India (and not
the closing date prescribed for those in Assam
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1. HName of rost

X5 S

'ii‘é 2¢ MNo, of Posts 99 . g
B , _ L gy i p oo by A A -
E;; O 3o Classlfication s Clu e-III NOR"GdZEtLEds {
i 1 4. Scale of pay i s ‘h._g‘wu -~ 8 509 (_R,m-.u\ gy . !
’; , | l | %140 ~1M500 4. M 200 & !
1, I }
K S. Whether direck ' }
. Xdsralthent oo | !, t+ Direct Recruitment, :
B _otherwise !
i i . i U |
:"‘ 6, Ago Limit ' 1 Up to 30 voars.
o . RS A T o ) s
7. Educatiuvn and other ‘ i3 bl s 1
‘: qualificutions required, 1 I Clasg or IT cld“s L‘e,jrue i
Be3c. (Agriculturs) with 2 ye '
; . exparlencd in Ornamental Horticulturs
* L | Sl SRR Lt er landstuandng Tin Gov-vrnmen :
| 1 do Ve 01 < ekl samieGovernment or Organiaa
% i or reputo. '1% .
' ' | .u 8
8. Perlod cf “e:obation i Two Jears probation exte da
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F
£ 54 :
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\* COPY OF RESULUTION NO,76 dated 3-8-76.
' gruitment Rules for the post Choudhries Hort, Uepartment,

=" ° The pecruitment rules for the post of “houdhriés in the Hort.
Leptt, in the-pay scale of R.110=155(since revised fo Rk, 26U=b=526=
EB=8=350) formulated vide committee's “eso., No,100 dt.29,9.65/1.10,65
were as followsi= : 3

1 He should be able to read and write in order to take attandance
. of the labour and. prepare daily report.

£

i1, He should qualify the Trade Test.
iiil, He should have at least 5 years servic;as Mali,

2, “ubsequently the committee vide its Rego. No.3 dte18.5.73
decided that to fill the post of Lhoudhry selection should be made,
on ;the: basiEfpfiudeniori ty-c g8y subject. to’rejection,of unflf.
5v. 1In the meantime, the “hief Architect recommended that the Malis
Machineman and Hedgemen who have completed 10 years as against 5
years of service earlier laid down, be considered:ior promemtion
A to the post of “houdhry in the Hort. Deptt. The recommendation of
ROST ghieg grghéswera aporoved by the committee vide its Reso.No. 326

a e - . . g

1. b, As the modified rules as adopted on th e recommendations for
Chief Arch, were not capable of being implemented these were under

2, - orders of the Member-Secretary, discussed in the #ddl.Secretary's
room on 11+3.75 in a meeting attanded by the |Chief Arch. and a
representative of Finance Deptt. @as under:= ¢

Se UThe exigting recruitment rules as modified.vide Committee *sRego
i~ § I No. 36 dated 6.1.76 provide for appointment of Choudhries from amongest
1 Malies and Hedgemen/Machinemen with 10 yvears regular service in the
respective grades subject to qualification of trade test etc. In the
CPWD the posts of Choudhries are filled exclusively from the cadre
of Sr, Malies which includes Hedgemen and Machinemen, It was noted
that unlike CPWD the posts of Sr, 'alies in the same scale as that :
Hedgemen/Machinemen do not exist in the Committee and that as against - [
sanctioned strength of Choudharies viz 24, the existing number of - . " H
sanctioned posts of Hedgemen and Machinemen was only 30, It was, . .
therefore, felt that the existing cadre of Machinemen/Hedgemen was too
small to be excluded feeder cadre for Choudharies and accordingly i)
sadoption ef the CPWD rfules in toto would be poessible only when as
ger the CPWD pattern the posts of Sr, Malies are created int he ) i
ommittee, = 7 cip i
6. Keeping in view the peculiar position obtaining in the Committee
it was recommended that for the time being the:posts of Choudharies '
may be filled in the ratiom of 25% and 7§§ from amongat Hedgemen
 Machinemen and Malies respectively", : .

7. The recruitment rules for the post of Choudhries after incorporate
the above amendment would be as follows i=- .

i. He should be able to read and write in order te take attendance
of the lebour and prepare daily report.
ii. He should qualify the trade test. = 23
iii, He should have completed at least 10 ‘years service as Mali
Machinemen or Hedgemen. : >

iv. 25% posts will be filled up from Hedgemen/Machinemen and. 75%
from Malies on the basis of senlority-cum-fitness subject

o to rejection of unfit, =
_§ﬂ- , The case i1s laid before the committee for consideration and "™
- approval of the Recrwitment Rules as proposed para 7 above. b
OMMITTEE' CLUTION/ OBSERVATIONS
N Resolved tha e Recruitment RulLes as proposed in para (7<)
wﬁﬁ o above be approved. -
2 . rlji{ﬁh’ Cesflyy Lffg’#'fd

“dection Officer (GA)
New Dethi unicipal Comncil
. . Pelika Kendra: New Delhi
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A-42/29/2022-A H (Estt.)

Nomo of the Post ¢
No, of poste H
Clessificetion :
Scale of pay ' i

Whether scldécbion or ¢
non=gloction popt

lge of diroct $
recrulits

Mathod of rccrultment s
Whether by direct
recrultment or by
promotlon

In cege of recrultments
by promotion; from
which promotion to be
made

‘ 9
h LT i B BRI N
s . s T
S bt ST { : :
v RS e P Ty :’:'a. 3
; ) R R R

RECRUTTMENT RULES FOR THE POST OF SENEOR MALLS.

8r, Mall
64 ( Mol L2, Yoo
Cless IV post’

Ra,200m3u206m4u23QmEB.umg

NoneSelection Rt +
Q Q\\') -

Nolt a=ppliceble silnce L1t

promotional poat

By promotion

From the Mell subject to
seniority=cum=fitness i.:
lotest work end conduct 1
from Dircotor (Hort,)
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i <1,y Name of the ‘post: + T W P ",-_. : Mﬂfi., mr.,{,i - (tm X \;w| 4

s TS i fm!-‘“J.\J - o
: ‘2 Mo or pom ? '! \\\ 7\_\
Clnss-lV.

Bt T R =

i‘

“H‘uﬂ,‘! 4 _,.. (i AR "
A3%4.; Scale ofpny.g.ﬁ’ = e lls..él-S'S'o— Adec
R ILE i:::'ilu . ' .!“r"l hiE . s T4 :;,"):‘.ir; L : '
L5 Whethc: wlectlon post or smn-sel-.ctlcn posl'w N, - '_,-,
!.N;\ BV R | TR AR foosod) ik -
EMA 8o, Uit for d[recl rccruits' ' ‘\J'MH\ _- . Between 18 aid 25 yeurs. - .

e .“yh\\n Jeti, R * e & A A A
{. Vit qucalmnnl and other qualifications rchnrcd for Essential: < ; A
ik

'-“dlrcct recnumcms. . = (i) Lower l’ruuuy Sehool p'\ss ol' a rccngmscd 0. &
' i yn‘ f'l\: o - AT s T Bourd of equivalent ; "° Bew ] hl ;
AR Y \ %\l*‘ s _‘-_.'," i ___(u) One year. experience. in gnrdomng. ki h" -[ T3S
s bichid __,___~—-—-“"-?=‘='—-\ « 1 (evidenco: (o bo furnfshed), & -',,_Ju-i ].i b ;
LR ; L sy - ‘ ,g'ﬁé et {fl ;
#i N \ |. Ve ' : v

i 7] »Jl ,f,?'l

f 7 1 By ;:‘:
"(,‘-) :
I \y

8.'\\! mhcr npo nnd educationa! quuiltlcnllom prcs- ‘NA.
. er ibed for %\c direet recruuis \nll apply ln tl\u cuso ki
or prqrpoﬂon'.'; S ;

A
gﬂl’:riod fprobnt’lon, iCuny:

'
-'.'_';)Il‘\' "‘} A
'\»

0‘ I.\Nn‘hm of Ni!ll. whether by 1|‘l‘t‘:Ll reell, or by pru- Direct recr ullhmnl i .',' 1 l'. ,

o yeum,

2 {rmotion or by deputation/transter nnd pereentuge of o 5
e “'."_l \at:'mc:es to be illicd by various methods: i : = Sy : J
0N -,-.‘:..1 "';’ —";|‘ UAL o ® AI L <

o \.“, i1, hnc-um of rectt, I:y promotion/transier grades from  NLA, ’ , ‘_.'._I-‘-{?
it Rl which p(umolion]dcpumlmu trunsler Lo be mndu:- - 2 TR
£ DR S T ; T B
.»,l" ll‘a D.p.C. czusts, what is ils composition: . .. ' Category ‘'C' D.P.C.: - . SR
8 L Ahrin (To be given by thc MLD bel’orc ncu[yang 1hcs¢
! b b - “regulations), RS T T R s
: ) ] .Propo.rud. ;i e W & __L“j_ 4 o
: . ddanDin (Horg) - "‘"""’,""'i - “Chairman'
i e eibg 27 S By Dite. (Hlort) L MR --—-Membe;r'. A e
o v . 3 ADWZACIADC v —=Mombetd
; 3 (s8/C IL|NL‘§LI\lu\1V0 o bo numhmlu!) ERE L
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. i Cnr,umatnncot in whichUl‘ C, lg tobe consulivd - Consolintion swihth the U.RS.CL neceasury whild
;.L_;"l\ in nmkinn recth o : muunl'luu]]cln,\mb'my ol llu. pmvnsnous of lhese
-’.}"i‘ b 3 E‘ lj}%g%*' ' rules, "s b .
i i .
il " l«;%qu;ﬂ‘ _ k : , N A 4
N l . v ,-— . . _-g‘{.g . 2l
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|

RECRUITMENTI RULES FOR THE POST OF :

3 ; CW o ] v -

i [ | Name of Posts 3

' Chicf nrchitect. L
2. No. of pogts T One \

_3. Classification i .

. : ,Group-. - i
4. . | Scale of Pay t o ‘g\o‘:‘_ .1““ (pﬂm,m\-v U’C-)
5. Whether selection { |

or non-selection \

| sosta gaelection

6., Age limit for direct

recruitment t 45 years and below (relaxable for Goyt.

7. | Pducstion & other gervants and employegs of NDMC ,
| gqualification for : Eagential 1
{ &) plrepe rpcruikmonﬂnegrpe in Architecture from a recognined
Unjvorqity or cqullent, .
{
it)?D years ernerionce in the ProiP"aion. i i
Dealreble t-
| I) hAsazociate of the Indian Inatitute of "
"I B) pepartmentsl Architects or Council »f Architectns.
MM A0 11): Experience in cilty scale, town plaunning,
5 AR RAK K Civil design, ruildjng controls and

| rcqula*ton

Hh) Departmental
recrultment A M3 abnve,

8. Whether age prescriked
for direct recruitment

I will apply in the cas eNo
of prométions.

= ?eriod of preokation,
1f ¢ :
Ay 2 fmm years !
E0), | Method of recruitment :
whether Ly direct or o AR d
kaginndii ey i By promotion ;aiﬁing ﬂhich on deputatioi
r deputation/transfer. £rom (ity/Central/State Govt.
i Mo. of vacancies to e ’
.filled ry various ! - :
me thods. :

11.' In case of recrultment by .
promotinn, deputation/ Promotion 1 Dy. Chief Architect
| ktranster, grades from
| whiech promotion/ with 3 yeras experience OR
ﬂeputatﬁqn/transfer Sr. Archltect with 5 years experience.
o ke made. :
JR.' 1 a DPC exlsts what : - -
is ks composition. : ao constituted under the UDMC Act,
13 . Rennar s 1994,
L 3
"
S *
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’ |
RECRUITMENT RULES FOR THE. POST OF 1 i .
s i ——D¥s—EHIEF—ARCHIPECT, | '
pat Y : ST T
1. Name of Posts e il &t 1 ?i
DyJ%CHieﬁ Architect. | ﬁ,‘ i il
2y No. of posts H T%ﬁ v | - P 8
| g R L
35 Classification :i“ i Y rﬁ“ %;45
g > ! ‘J:l!”r. '-"‘: g
4. Scale of Pay : |%13“ ; r(:fuu Lﬂmnul 3 QPC') { . ;«H%‘ |
5. Whether selection * ¢ :
or non-aelection Selgction : i
posts : R }
i
6. Age limit for direct :
Fecrul tmant . ‘140 yﬁg s and below (relaxable for'a
.  'Govire aervents and ex-employees of
e Education & other 'NDMC, ' ;
qualification for ¥ ) ‘¢
a) Direct recru:.tmpnt(n —*5—091:-!-'-9-!'-'-
i)Dﬂgree in Architecture from a !
recogn}sed University or equivalent.
m
ii%lS,yeara exphrience in thefprofession
,; g awg I
(1x) le 1~ Lff
b) Departmentzl 1) has )cfate'’of the Indian Insitut 1
recruitment LI itects or Councilrof Anchit
14) +
\
8. Whether agz prescrikcd | iy
for direct recruitment No. A * K
will apply in the case‘k "a_yﬂﬁ“:h“v R TN
of promctlonb. il 4
T
9. Period of prokation, ;
if any : 2 Yeﬂﬁg E
10. Method o ' ‘
£ REaTLBman prcmotiOn from Sr. Architect.,
whether by direct or g
by promotion/or cf iling which on deputation from
deputation/transfer. itY/CQQFral/GOVt' oLy Direc;w
No. of vacancies to te ; i [%,
.filled by various -& I T
methods. t \ ‘_qilr
L | | el bl
11 In case of racruitment Lyl &, foh '“‘gﬁﬁ
promotinn, denutation/ : Ardhttect ,f”
transfer, grades from Ty
which promotion/ g |
deputation/transfer A0
to ke made. :
12, If a NPC exists what
is its composition. : ‘As c n"tituLPﬂ under nn“? nft'
13, ot

Remarks

13.
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10.

11.

[}

RECRUITMENT RULES

Name of Postg
No. of posts :
Classification

Scale of Pay

Whether selection
or non- seleci;on
posts

Age limit for direct
recruitment 2

Education & other
qualification for :

a) Direct recrultmeny

2e
B) Jeparctme 2B X
XKTR xkln ﬁ :
b4 x

Whether age prescrikod
for direct recruitment
will apply in the case
of prometiony. :

Period of prolLation,
if any H

Method of recruitment
whether by direct or
by promotion/or
deputation/transfer,
No. of vacancies Lo ke

£illrd ey wvarious
et hineds ., !

In case of recrultbment
promolinn, depukation/
transfer, grades from
which promotinn/
Aepubtattion/kranasfer

Lo Fre made, 4
IE a DI'C eitists wlhiak
be Lus colfpos i BElan,

nemarks

A-42/29/2022- A H,(EStt )

L We

FOR THE POST OF npcyTTECT,

- Architect T emts

7

Group=-A

‘& \nnuo-I5ﬁao [_anan\ "dh PC;)

Selection post for promotion from
amon. s Asstt, Architect,

[

40 years or below with usual relaxa-

o t,i.on-

Eséentigl t o '
Degree in Architecture/or in Town

Planning of a recognised University
or equilvclant.

About 5 years experience in the
profession.

(Qualification relaxable Councils
discretion in case of candid@ates
otherwi~se qualified).

DESTIRANLE 1

l. Associate shipe of Institute of
town Plannners/ Architects in Inida
or equivelant.

Mo

2 ycars.

By Promotion falling which by
“deputatiorn, falling both by
direct recruitment.

By
Prownt1on:

i L -t et e

Dy. Architectsn with 5 years eervice
in the grade, failing wrilch Asstt.

nrchitect with B y2ars service in.

the gradeo.

An constituted under NDMC Act,

1994, .

B s
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1.
2

4.

5.

6.

10.

11,

12,

13,

RECRUITMENT RULES FOR THE POST OF _penume aRcuIngcls—

Name of Posts 3 Dy. Architects.
No. of posts : Yy

Classification :Group=A

Scale of Pay 32200.4000 Clzz, 800\!'" ,3550 }?Euu‘l&l)
Whether selection selection

or non=selection

posts H

Age limit for direct
recruitment :

Education & other
qualification for :

a) Direct recruitment

b) Departmentezl
. . A degree in Architecture of a
recruitment ! recogniced University or .quiv.lent.

Three year experience ‘as Assttt.
Architects,

Whether age prescriked

for direct recruitmen

will apply in the casgk) NS
of prométions.

Period of preokation,
if any : One year

Method of recruitment

whether by direct or 100% departmental promotions
by promotion/or

deputation/transfer,

No. of vacancies to Le

.filled by various

methods. 3

In case of recruitment by

promotion, deputation/

transfer, grades from WU .
which promoticn/ '
deputatlon/transfer

to be made, 3

If a DPC exists what e
is its composition. 3

Remarks : Supdt. (Arch. & Hort)
New Delbi Municipal Council

finased Masg, By
R
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RECRITITMEND RULES

1o Name of Postg 1
2, No. of posts :
. Clagssification :
) 4, Bcale of Pay
5 Whekher pelection
or non=selection
% poats i
G, Age limip for direct
recrui tment I
e Education & other
. gualifleation for H
‘ a) Direcl recrultment

k) Departmentel
recrultment

(}l

17/19

)

FOR THE POST O _{'—\'.‘315'1'!\“'[' T\RCHITE[‘.:T

Asplatant Architact

t')

3

Group=-4

c g S TEPE )
!‘-’;.6.5'1'\::--4\?‘;::0 [ Rlv\'.\u\ \V

gelection

30 yesrs and belyw (relaxable mite [
Govi, Servant/erployeas of WDMC.

Engentla), o

l¢ A Decreo in architecture/Town
Plouning of & recogniced Univerpity
or acquivalent (According to the
requirament of the Post).

2e hhout 3 yemus profeaslonal expar-
letce, (qualificatlon relaxahle pt
Cedtmibhionta dincretion in casu of
candidaten othewelge well qualirled.

Whether age prescriked g

N for diregt recruitment
will apply in the case

of proméliony. H

g, Perlod of probation,

. Lf any ¢ y

1) Melthod of recrultment
whether Ly direct o
. by promoilon/or
deputatign/transter,
No. of vacancies to e
Eillea Ly various
mer bhods . !

In case of recruitment
promoting, deputation/
transfer, grades From
which promotion/
Aeputation/trannfer

to Fe made,

. s LE o DPC existe wlial
Lo s compusition,

13, Remarks H

One year,

50% by prowotion falling which by
Aircet rocruitment, SOX by direce
recrultment failing which by prorotlc

Ly  Bpomnblons
1, Mrchitoctural Asstt. with 2 yowrs
service in vhe grade for degroe holdsa

2s B yoars oxrerlence architest
Aaalstant vith intornedli-te $u Arc! 1

ha sonstieuted vander tha HDHC het,
1994,
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RECRUITMENT RULES FOR THE POST OF _ARCHITECTURAL “BS{FTh”F

Name ol Posts H Arehleeclbural Assistank.

Ho. of posts : {9

Classiflenli 5 CGroup-B ) VR de
estenen P g o 4 P

) I Y e r

Scale of Pay R D80 |

Whether selection

Oor non=-selection non—Selgctlon.

Posts H

Age limit for direct 30 yrars and beldd subject usual

recruitment :

relaxations.

Bducation & other Degree in Architectural from a
qualification for :

recognised University or equivalent,
a) Direct recruitment

b) Departmentel
recruitment :

Whether age prescriked

11
for direclt recruitwment =
will apply in the case
of prometions. :
Period of prokation, One year
it any 3

Method of recrultment " ,
whether by direct or Prowotion i 5wl
by promotcion/or
deputation/transfer.,
No. of vacancies Lo e

Direct recruitwment : 504

Lilled by various

e thods ., v i

In casc of recruitment lLiy Pronotion from amonust senior

promotinn, denutation/ Architectural D/Man with 3 yoans
transfer, grades from experioner in the greade In cnit -
whilch promotion/ of begroe holders and 4 yers in th
deputation/transicr case of othirs.-

to Fo nade, [

LE a LPC exists what 7.5 constituted under MDHC Act, 1994,

is ils compositian,

Remariks ],
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